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POLITICAL  ECONOMY. 

SUB-DIVISION— 
THE  (NATURAL)  LAW  ON  WAGES  PAID  FOR 


WORK,  ACCORDING  TO  THE  AMOUST 
(PIECE-WORK),  WHEN  THE  EMPLOYER 
INCURS  CHARGES  IN  RESPECT  OF  THE 
EMPLOYMENT  OF  THE  EMPLOYED. 


THE    LAW. 

The  person  employed  should  pay  the 
employer  for  all !  charges  to  which  he 
puts  the  employer  by  reason  of  his  em- 
ployment, and  should  be  paid  ^such  a 

1  Charges  which  proceed  with  an  equal  pace 
with  the  amount  of  work  done  need  not  be 
charged  at  all  ;  the  only  effect  of  so  doing 
would  be  that  an  exactly  similar  increase  would 
have  to  be  paid  in  the  rate  of  wages. 
A  2 


wage  as  to  enable  him  to  pay  such 
charges  and  have  so  much  over,  as 
shall  be  determined  by  the  supply  of 
and  demand  for  his  labour.  (  P  •  >  -«—*-] 
For  suppose  a  person  lias  a  room  in 
which  men  employed  by  him  do  work 
for  which  he  pays  them  by  the  amount 
done.  It  is  evident  that  he  ought  to 
charge  each  man  an  equal  share  of  all 
expenses  (if  shared  equally  by  all) — 
the  rent,  rates,  taxes — if  any,  heating, 
gaslight,  insurance  of  the  room,  in- 
surance of  and  the  interest  current  in 
trade  (at  present  supposed  to  be  ten 
per  cent.)  on  the  trade-fixtures  of  the 
room  and  the  stuff  that  is  passing 
through  the  men's  hands,  and  the  cost 
of  the  payment  of  wages,  as  it  costs  as 


much  to  make  the  payment  of  the 
wages  of  the  man  who  earns  little  as 
the  payment  of  the  wages  of  the  man 
who  earns  much  (this  is  a  small  matter 
some  may  say,  but  account  should 
always  be  taken  of  everything), — all 
such  charges  as  these, — great  and  small. 
For  supposing  the  average  amount  of 
work  done  by  each  man  per  week  to  be 
the  making  of  100  articles,  for  which 
the  employer  pays  them  at  the  rate  of 
20s.  per  100,  and  the  charges  enu- 
merated above  to  come  to  4s.  for  each 
man,  so  that  the  cost  of  making  the 
articles  comes  to  24s.  per  100  on  an 
average,  then  under  the  present  system 
of  paying  wages  a  man  who  does  110 
articles  gets  22s.  for  his  work,  and  the 
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4s.  above  mentioned  being  added 
makes  his  110  articles  cost  the  em- 
ployer 26s.,  which  is  23s.  7-fTd.  per 
100  articles;  whereas  the  articles  made 
by  the  man  who  does  ten  per  cent,  less 
than  the  average,  cost  the  employer 
18s.  for  his  work  and  4s.  for  the  room, 
&c.,  which  is  22s.  for  90  articles,  which 
is  24s.  5±d.  per  100  articles, — a  dif- 
ference in  the  cost  of  9-f-f  d.  So  the 
good  workman  gets  less  and  the  bad 
workman  more  than  his  fair  share, 
which  would  not  happen  if  wages 
were  paid  according  to  the  above  law. 
(The  rate  which  would  be  paid  under 
this  law,  in  order  to  enable  the  whole 
body  of  men  to  earn  the  same  nett 
wages  they  earn  under  the  present 


system,  without  any  more  exertion  or 
attention  or  punctuality  would  be  24s. 
per  100  articles, — the  charges  paid  by 
the  employer  on  account  of  each  man 
employed  added  to  the  present  wage 
per  100  articles ;  so  each  man  on  an 
average  after  paying  4s.  for  the  charges 
would  have  20s.  for  himself.  But 
though  the  whole  body  of  the  employed 
would  earn  the  same  total  sum  of 
money,  its  distribution  to  the  several 
members  would  be  different ; — the  man 
who  makes  110  articles  would  get 
26s.  4|-d.,  and  after  paying  4s.  for  the 
charges  have  22s.  4±d.  for  himself,  in- 
stead of  22s.,  and  the  man  who  makes 
90  articles  17s.  7±d.  instead  of  18s.) 

Nor  is  the  advantage  of  not  taking 
away  money  which  the  good  workman 
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earns  and  giving  it  to  the  bad  work- 
man the  only  advantage  which  this 
system  has.  It  is  also  a  system  which 
will  enable  a  less  number  of  men  to  do 
the  work  that  is  now  done,  and  set  free 
the  remainder  to  do  something  else.2 

2  The  author  had  originally  written  besides 
this,  "  or  enable  the  hours  of  labour  to  be  short- 
ened,"meaning  that  the  people  employed  in  those 
occupations  in  which  this  principle  can  be  in- 
troduced might  take  the  whole  of  the  benefit  of 
this  plan  for  themselves  in  the  shape  of  shorter 
hours  of  work.  But  of  course  they  will  have 
to  divide  this  benefit  with  the  people  engaged 
in  those  occupations  in  which  this  principle 
cannot  be  introduced,  as  it  is  not  possible  that 
the  hours  of  labour  in  one  kind  of  occupation 
should  be  not  commensurate  with  those  in 
another.  We  must  not  accordingly  take  into 
consideration  any  reduction  in  the  hours  of 
labour  of  the  former  people,  unless  in  conjunc- 
tion we  take  into  consideration  a  reduction  in 
the  hours  of  labour  of  the  latter. 
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For  it  is  evident  that  if  a  man  has  to 
pay  these  charges  he  will  have  a  con- 
stant goad  to  compel  him  to  be  in  his 
place  punctually,  and  when  there  con- 
centrate his  attention  on  his  work,  as 
it  will  continually  occur  to  him  when 
he  feels  inclined  to  let  his  attention 
flag  that  he  is  paying  for  the  use  of 
the  room  and  other  things,  and  would 
not  then  be  making  full  use  of  them, 
and  that  it  is  only  the  surplus  after  he 
has  made  the  payments  for  these  things 
which  will  be  his  ;  and,  moreover, 
having  a  greater  reward  (a  greater 
price  per  article)  he  has  greater 3  in- 
ducement to  work;  consequently  when 

8  Some  may  object  that  the  colliers  during 
the  recent  period  in  which  they  were  paid  at  a 
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the  employer  no  longer  holds  away  from 
his  side  the  spur  which  Nature  would 
apply,  but  allows  Nature  to  apply  it, 
nor  lessens  the  reward  which  Nature 

greater  rate  per  ton  than  formerly,  instead  of 
doing  more  work,  did  less  ;  but  the  cases  are 
not  similar,  as  they  (the  colliers)  could  when 
doing  less  work  earn  greater  wages  than  they 
had  been  accustomed  to,  whereas  if  a  man  were 
paid  by  this  system  he  would  not  earn  because 
of  having  to  pay  these  charges,  although  paid 
at  a  greater  rate  per  article,  the  same  (nett) 
wage  that  he  now  earns,  until  he  had  accom- 
plished the  same  amount  of  work  that  he  now 
does.  Taking  the  case  of  the  example  already 
given,  on  this  system  he  would  work  for  the 
same  reward  as  under  the  present  system  as 
regards  making  100  articles  ;  but  for  any  articles 
which  should  be  made  after  that  amount  is 
finished  he  would  be  rewarded  by  y^  of  24s. 
per  article,  and  so  would  have  greater  induce- 
ment to  do  more  work  than  when  rewarded  by 
of  20s.  only. 
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would  give,  but  allows  Nature  to  give 
its  full  reward,  we  may  reasonably  con- 
clude that  he  will  do  more  work. 

Let  us  suppose  this  to  be  1 0  per  cent, 
more  work.  We  will  take  this  simply 
as  a  supposition, — but  some  manufac- 
turers (they  employed  female  weavers), 
informed  the  author  that  the  work  done 
by  the  weavers  in  the  first  part  of  the 
week  was  much  less  than  that  done  in 
the  last  part ;  and  that  the  weavers 
would,  because  of  having  idled  away 
their  time  in  the  first  part  of  the  week, 
attend  during  the  last  part  more  to  a 
loom  which  contained  a  short  piece 
than  to  a  loom  which  contained  along 
piece,  so  as  to  get  the  short  piece  out 
of  the  loom  and  paid  for  that  week, 
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instead  of  paying  equal  attention 
to  each  loom,  by  doing  which  (last 
thing),  of  course,  they  would  do  more 
work  in  the  long-run.  This  may  be 
partly  owing  to  the  pieces  of  cloth 
coming  out  of  the  loom  with  not4 
sufficient  regularity  as  to  the  day  or 
time  of  day  to  present  to  their  eyes  a 
perpetual  check  against  any  idleness ; 
and  perhaps  people  who  make  many 
things  a  day,  having  an  account  of 

4  It  appears  that  they  can  calculate  how  they 
are  getting  on,  as  the  author  has  been  told  that 
most  of  them  procrastinated  giving  close  attention 
to  their  work  until  by  doing  so  they  could  just 
finish  apiece  of  cloth  within  the  week.  But,  it 
seems  to  the  author  that  as  the  amount  of  work 
done  does  not  declare  itself,  but  has  to  be  cal- 
culated, they  do  not  trouble  to  do  so  until  the 
middle  of  the  week,  and  so  have  no  account  of 
themselves  till  then. 
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their  work  before  their  eyes  at  the 
end  of  the  day  to  act  as  such  a  check 
.to  idleness,  may  not  give  way  to  it, 
(a  man  who  makes  a  number  of  articles, 
say  100,  in  a  day,  would  naturally 
count  them  at  the  end  of  the  day  or 
half-day)  ;  but  though  these  last  may  do 
a  certain  amount  of  work  regularly  each 
day,  they  could  most  probably  do  more 
under  this  system,  as  their  interest  in 
their  work  would  be  increased.  Then, 
taking  the  example  already  given,  the 
persons  employed  would  on  the  ave- 
rage earn,  if  paid  at  the  same  rate  as 
they  were  paid  under  the  old  system — 
24s.  is  the  same  rate  of  wages  per 
100  articles  under  the  new  as  20s. 
under  the  old— 26s.  44d.  for  the  110 
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articles,  and  having  paid  4s.  for  the 
room,  &c.,  they  would  have  22s.  4±d. 
left  for  themselves,  whereas,  under  the 
old  system  they  would  only  have  made 
100  articles  and  have  earned  20s. 

The  employers  would  consequently 
reduce  the  rate  of  wages  to  such  a 
point  that  the  employed  could  only 
earn  20s.  nett  as  formerly.  In  cal- 
culating what  -this  reduction  would 
be  it  would  be  wrong  to  assume  as  a 
basis  for  calculation  that  they  would 
be  able  to  do  110  articles  at  the  re- 
duction, although  the  charges  would 
remain  the  same,  for  the  reduction  in 
the  rate  per  article  would  lessen  one 
incentive  to  work.  The  reduction  in 
the  price  paid  per  article,  in  order  to 
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attain  this  object,  that  the  employed 
should  only  earn  20s.  nett  as  formerly, 
would  cease  probably  (experiment  only 
could  give  any  certainty),  at  the  follow- 
ing point — at  22s.  2-f^Z.  they  would  be 
able  to  make  108  articles  and  no  more, 
and  so  earn  20s.  nett  only. 5  A  question 
here  to  be  considered  is  this, — would 
not  the  extra  amount  of  work  waste 
the  body  more  than  the  amount  they 
did  formerly?  It  certainly  would; 
every  movement  wastes  the  body. 
But  the  care  this  system  of  paying. 

6  In  cases  where  the  charges  are  very  small 
in  proportion  to  the  wages,  it  may  at  this  stage 
sometimes  happen  that  the  labourers  will  be 
working  for  a  less  rate  of  wages  than  formerly 
although  now  they  have  to  pay  for  the  charges 
and  had  not  formerly. 
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wages  would  develope  in  them  would, 
most  likely,  being  used  in  the  ex- 
penditure of  their  wages  in  the  pur- 
chase of  food  and  clothing  and  house 
accommodation,  enable  them  to  re- 
supply  their  bodies  to  an  amount  equal 
to  the  increased  waste.  If  this  should 
not  prove  to  be  the  case,  of  course 
compensation  would  have  to  be  given  ; 
either  an  increase  of  wages  (over 
22s.  2%d.)  would  have  to  be  made,  to 
enable  them  by  buying  better  food  and 
clothing,  and  more  purity  in  the  air 
they  breathe,  to  bring  it  about,  or  the 
hours  of  labour  shortened,  or  both  these 
things  happen  in  certain  proportions. 

Now,    of  the   surplus    number    of 
people  employed  in  those  occupations 
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in  which  this  principle  can  be  adopted, 
some  may  remain  in  them  and  make 
it  possible  that  the  amount  of  articles 
that  is  now  made  in  them  may  be  made 
in  a  less  number  of  hours  of  labour, 
whilst  the  others  going  to  those  occu- 
pations in  which  it  cannot  be  introduced 
do  the  same  thing  there ;  or,  if  it  be 
preferred,  after  the  surplus  number  of 
men  have  so  divided  themselves,  the 
whole  number  of  men  in  both  these 
kinds  of  occupations  may  work  the 
same  number  of  hours  as  at  present, 
and  so  produce  a  greater  supply  of  the 
necessaries  of  life  for  themselves ;  or 
these  two  methods  of  proceeding  may 
be  combined  in  such  proportions  as 
thought  fit. 
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On  the  introduction  of  this  prin- 
ciple into  any  occupation  a  surplus  of 
capital  and  labourers  will  be  created ; 
the  interest  of  the  capital  in  that 
trade  will  consequently  be  reduced 
for  a  time  and  the  wages  of  the 
labourers  also.6  The  manufacturer 
who  adopts  it  at  once,  whilst  the  others 
in  his  trade  dally,  will,  of  course,  lose 
least  (if  he  has  no  disagreement  with 
his  workpeople  in  the  matter). 

A  few  more  examples  will  now  be 
given.  A  person  has  a  room  in  which 
people  work  for  him  with  similar 
machines,  driven  by  steam  or  water. 
He  should  charge  each  person  an 

6  That  is  to  say,  iii  the  example  which  has 
been  given  they  will  get  less  than  20s.  nett. 
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equal  share  of  the  rent  of  and  rates 
on  the  room,7  cost  of  power  to  drive 
the  machines,  overlookers'  wages, 
heating,  gaslight,  interest  on  and  in- 
surance of  the  machines  and  the 
material  that  is  passing  through  them, 
and  also,  perhaps,  an  item  for  the 
machines  getting  out  of  date,  &c.  An* 
item  for  the  wearing  out  of  the 
machines  should  also  be  put  amongst 

7  The  cost  of  the  power  would  not  be  caused 
in  quite  equal  portions  by  each  workman  in 
most  cases  ;  those  who  do  little  usually  requiring 
less  power  to  turn  their  machines  than  those 
who  do  much.  Also  in  some  occupations  the 
poor  workman  requires  more  attention  from  the 
overlooker  than  the  good  workman ;  in  other 
occupations  it  is  the  reverse.  Each  and  every 
charge  should  be  divided  amongst  the  workmen 
exactly  in  the  proportion  caused  by  each  of 
them,  if  it  does  not  cause  too  much  trouble. 

B    2 
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these  charges  to  be  paid  equally  by 
each  man,  if  a  machine  wears  out  as 
much  when  the  workman  does  not 
keep  it  operating  on  any  material  as 
when  he  does  so  keep  it ;  this  is 
because  one  who  did  much  and  one 
who  did  little  would  be  putting  the 
employer  to  the  same  expense.  But 
in  case  the  machines  wear  out  only 
(or  almost)  when  they  are  working  at 
some  material,  a  charge  for  the  wearing 
out  of  the  machines  should  not  be 
placed  among  these  charges  that  are 
to  be  paid  in  equal  shares ;  because  a 
man  who  does  much  wears  out  his 
machine  more  than  the  man  who  does 
little.  As  regards  making  a  separate 
and  different  charge  for  each  man  in 
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this  case,  it  is  to  be  observed  that 
the  charge  would  be  according  to  the 
amount  of  work  done,  and  that  an 
exactly  similar  increase  would  have 
to  be  paid  in  the  rate  of  wages;  so 
matters  would  not  be  altered  in  the 
least,  consequently  it  is  of  no  use  to 
do  so.  (Whence  Note  to  Law,  page  3.) 
The  cost  of  a  man  and  van  and 
horse,  if  the  employer  has  to  keep 
them  to  deliver  the  goods,  should  also 
be  charged.  It  should  be  divided 
amongst  the  employed  in  equal  shares 
per  man,  when  the  man  and  van  and 
horse  are  capable  of  delivering  as 
many  articles  as  the  employed  can 
possibly  make,  however  hard  they 
work.  How  it  should  be  divided  when 
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this  is  not  the  case  we  will  not  now 
discuss.  And  these  remarks  which 
have  been  made  about  the  man  and 
horse  and  cart  apply  also  to  the  office 
expenses,  and  to  the  (reasonable) 
expenses  the  manufacturer  incurs  by 
attending  his  market,  his  subscription 
to  the  exchange,  &c. 

Another  example.  A  person  has  a 
puddling  furnace.  Besides  doing  as 
above,  he  should  also  charge  the  people 
he  employs  to  work  it  the  cost  of  the 
materials  used, — coal,  iron,  &c.,  and 
pay  them  a  certain  price  for  every  ton 
of  puddled  iron  they  produce,  if,  as  the 
author  has  been  given  to  understand, 
different  men  produce  different  results 
from  the  same  quantity  of  materials. 
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Another  example.  A  employs  ten 
people  to  make  a  railway,  contract- 
ing with  each  of  them  for  a  portion 
of  it.  He  should  charge  each  man 
interest  on  the  money  he  (A)  pays 
for  the  land  as  he  pays  it,  and  for 
legal  expenses,  and  for  all  money  paid 
to  him  on  account  of  his  work  (it  is 
usual  in  these  contracts,  the  author 
thinks,  to  pay  the  persons  making  the 
line  a  certain  amount  of  money  every 
week  as  they  advance  with  their  work), 
until  he  has  finished  his  section.  Also, 
when  one  man  has  finished  his  section, 
and  the  other  nine  have  not  finished 
theirs,  the  other  nine  should  pay  in 
equal  shares  interest  on  the  money  ex- 
pended on  the  finished  section  by  A, 
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until  one  of  them  (the  nine)  has 
finished  his  section,  when  interest  on 
the  money  expended  by  A  on  the  two 
sections  should  be  paid  in  equal  shares 
by  the  remaining  eight  who  have  not 
finished  their  sections,  and  so  on,  un- 
til the  man  who  is  last  will  be  paying 
interest  on  the  money  expended  by  A 
on  the  nine  finished  sections,  and  on  his 
own  section  not  yet  finished.  If,  because 
in  this  case  a  contractor  would  have 
to  calculate  not  only  the  space  of  time 
within  which  he  himself  could  make 
the  section  for  which  he  intended  to 
tender,  but  also  the  space  of  time  within 
which  the  other  sections  could  be  made 
by  other  contractors,  additional  ex- 
pense were  created,  a  bargain  could  be 
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made  with  each  man  to  finish  his 
section  by  a  certain  day  (which  would 
be  the  same  day  for  each  of  them),  and 
then  after  that  date  the  whole  of  the 
above  plan  should  come  into  operation. 
The  part  of  the  plan,  however,  which 
relates  to  each  man  paying  interest  on 
money  spent  by  A  on  his  own  section, 
should  come  into  operation  from  the 
first,  with  the  modification  that  each 
man  should  continue  to  pay  interest 
till  the  date  fixed,  if  he  had  finished  his 
section  before  that  date. 

Now  leaving  the  examples  and 
coming  to  general  observations :  it  is 
to  be  observed  that  in  those  occupations 
in  which  the  work  is  not  perpetual  the 
charges  should  be  increased  by  an 
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amount  which  will  make  up  for  the 
time  when  there  is  no  work  to  be  done. 
Also  there  should  be  placed  among 
these  charges  an  item  to  compensate 
the  employer  for  all  cessations  of  the 
employment  of  his  capital  caused  by 
the  ignorance  and  self-will  of  the  em- 
ployed (during  what  are  called 
"strikes"  and  "lock-outs  ").8  Perhaps 
also  the  employer  should  charge  an 

*  It  seems  to  the  author  that  this  particular 
charge  would  lessen  the  number  of  unnecessary 
strikes  and  lock-outs  that  are  caused  by  the 
workpeople.  They  would  see  the  consequences 
of  these  when  the  workpeople  of  one  district, 
where  there  were  many  such  strikes,  had  to 
pay  a  great  sum  of  money  every  week  for  such 
a  charge,  while  the  workpeople  of  another 
district  in  which  there  were  few,  had  to  pay 
very  little. 
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item  to  compensate  for  the  same  when 
caused  by  the  ignorance  and  self-will 
of  himself. 

It  is  also  to  be  observed  that  when 
the  employer,  through  his  own  fault, 
or  the  fault  of  agents  whom  lie  employs, 
is  unable  to  supply  his  workmen  with 
materials  for  their  work,  he  should 
make  a  corresponding  deduction  from 
the  charges. 

The  employed  should  pay  these 
charges  on  all  holidays,  and  also  when 
ill,  until  a  temporary  or  permanent 
substitute  can  be  found.  This  would 
have  an  influence  adverse  to  the  undue 
multiplication  of  holidays  (not  that  the 
author  means  to  say  that  at  present 
most  people  have  too  many  holidays, 
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on  the  contrary,  he  thinks  they  have  not 
enough;  but  in  some  trades,  even  at 
present,  this  would  be  a  very  useful 
check),  and  would  also  be  an  induce- 
ment to  live  in  healthy  houses  and 
take  good  care  of  their  health.  This 
would  prevent  a  good  deal  of  absence 
from  work  in  the  fore  part  of  the  week, 
caused  by  drunkenness.  It  is  well 
known  that  the  conduct  of  the  skilled 
men  in  the  iron-trade  and  coal-trade, 
drinking  to  excess,  and  taking  too 
many  holidays,  has  been  very  bad 
indeed.  It  is  evident  that  when  these 
take  a  holiday  they  should  be  charged 
the  wages  of  the  labourers  who  wait 
on  them,  when  they,  the  labourers,  do 
not  desire  one. 
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Knowing  what  their  Sundays  and 
holidays  cost  will  be  an  inducement  to 
use  them  well. 

This  plan  of  paying  wages  will  give 
artisans  an  interest  in  preventing  waste 
of  money  collected  by  rates. 

It  is  also  to  be  observed  that  this 
plan  will  make  it  easier  for  the  superior 
men  to  rise  in  life,  especially  when 
employed  in  work  in  which  the  charges 
that  have  been  referred  to  are  great, 
which  is  a  thing  which  in  these  days  is 
desirable. 

The  knowledge  of  these  charges 
cannot  fail  to  cause  the  working  classes 
to  think  and  reflect,  and  develope  in 
them  a  concentration  of  attention  in 
anything  they  do,  which  will  benefit 
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themselves,  and  the  world  at  large, 
especially  when  the  descendants  of 
the  best  of  them  fill  the  places  of  the 
leading  men  of  the  world,  who,  dying, 
die  out. 
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APPENDIX. 

No  doubt  that  some  manufacturers, 
in  the  days  when  hand-machines  were 
let  out  by  them  to  workmen  with  which 
to  do  work  for  them,  saw  that  the 
principle  they  followed  in  making  a 
charge  for  the  hire  of  the  machine  was 
correct,  but  they  do  not  seem  to 
have  seen  that  other  things  should 
be  charged  besides  the  use  of  the 
machines ;  and  since  the  days  when 
an  employer's  machines  were  kept  on 
his  own  premises,  because  of  the  intro- 
duction of  steam  power,  a  charge  even 
for  the  use  of  the  machines  seems  not 
to  have  been  made.  Hence  the  author 
conceives  there  is  necessity  to  publish 
this  book.  And  as  the  present  improper 
mode  of  paying  wages  is  going  on. 
doing  great  harm,  he  thinks  it  better  to 
do  so  at  once,  although  it  is  imperfect. 
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THE  author  will  be  glad  of  any  information 
and  statistics  about  the  amount  of  work  that  the 
workpeople  do  under  the  present  system  in  the 
fore  part  and  last  part  of  the  week,  and  the 
different  amounts  of  work  that  a  good  workman 
and  poor  workman  can  do,  and  about  the  amount 
of  charges  that  employers  incur  on  account  of 
them.  And  he  will  also  be  pleased  to  receive 
information  from  any  one  adopting  this  plan 
describing  how  he  finds  it  to  work.  Those  who 
write  are  requested  to  say  whether  their  names 
and  addresses  may  be  published. 

He  will  be  pleased  to  give,  if  possible,  any 
additional  information  any  one  may  require  on 
this  subject. 

All  letters  to  be  addressed — 

EDWARD  ALTINGDEAN, 

Care  of  C.  J.  J., 

14,  Fox  berry  Road, 
Brockley, 

Kent. 
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